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Company Pension Scheme
After already offering staff the possibility to actively shape their
own working lifetimes by means of various pension schemes
and working lifetime accounts in the past, the HHLA Group
pension system is now being completely revamped. In late
2017, the parties to the labour agreement laid the foundation
for a new, forward-looking system which is more closely aligned
with rising employee needs, especially with regard to trans-
parency and flexibility. The new system will be rolled out in
2018.

More detailed information about the workforce can be found
in the “Employees” section of the Combined Management
Report.  see also Management Report/Employees, page 24

Society

Regional Responsibility
In addition to its commitment to social responsibility, staff devel-
opment and the occupational health and safety of employees
are among HHLA’s key fields of activity.  see also Employees/

Occupational Safety and Health Promotion, page 171

Approximately one in ten jobs in Hamburg has some connec-
tion with cargo handling at the Port of Hamburg. This means
that the port and associated industries are major employers
in the greater Hamburg metropolitan region. HHLA handles
approximately three quarters of Hamburg’s container through-
put or more than half of the total throughput in tonnes. The
company therefore sees itself as an integral part of economic
development in the greater Hamburg metropolitan area and is
well aware of its responsibility towards society both here and at
all its other sites.

Social Dialogue
HHLA engages in regular dialogue with its stakeholders.  see

also Report Profile, page 161 The company also promotes a
number of educational projects focusing on the port and logis-
tics.

Recognising the link between the port, logistics and the water
helps us understand the global division of labour and the impor-
tance of sustainable business activities. HHLA’s support for
educational projects focuses on two particular projects: “Hafen
Scouts”, a joint initiative of HHLA, which teaches schoolchildren
about the transport of goods around the world, how the port
functions and what careers the port offers. Apart from “Hafen
Scouts”, the “Aqua-Agenten” project initiated by the Michael
Otto Foundation is another cornerstone of HHLA’s commitment
to educational projects. This project has already received multi-
ple awards (e.g. as an official project of the UN’s World Decade
“Education for Sustainable Development” and as a “Landmark
in the Land of Ideas”). It takes a fun approach to teaching
schoolchildren aged about eight or nine why water is important
for people, nature and the economy. School classes learn
about the significance of shipping and ports for world trade
at HHLA’s container terminals. In the reporting year, more than
1,200 schoolchildren visited HHLA facilities as part of these
education projects. Since the “Aqua-Agenten” project was
launched in 2009, more than 10,000 children have been taught
about the importance of water and ports.
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